Targets for the 2026 annual and 2026-2029 multi-year bonus
for Members of the Board of Management of Miinchener
Rickversicherungs-Gesellschaft Aktiengesellschaft in Miinchen

The following tables show the specific assessment bases for the 2026 annual bonus plan and the 2026-2029 multi-year
bonus plan as resolved by the Supervisory Board:

2026 annual bonus - to be paid in 2027

Assessment basis and IFRS net result (weighting 80%):
target values/scaling €3,900m= 0%
£€6,300m =100%
£€7,500m = 200%

Group total technical result (weighting 20%):
€5,600m = 0%
€9,000m =100%
€10,700m = 200%




2026-2029 multi-year bonus - to be paid in 2030
Assessment bases and 80% TSR of Munich Re shares compared with a defined peer group
target values/scaling (Allianz, AXA, Generali, Hannover Riick, SCOR, Swiss Re, Zurich Insurance Group)

Linear scaling 0-250%:

Lowest TSR value in peer group = 0%
Highest TSR value in peer group = 200%

up to 250% for outperformance of peer group

Payout hurdle: at least 50% target achievement

Because the specific figures for evaluating the target achievement for the TSR will
not be available until the end of the plan term, they will be published together with
the target assessment.

Reporting-date values are used to assess the development of TSR over time
(start: last day of trading in the year before the plan term,

end: last day of trading in the plan term).

20% ESG targets

Environment (weighting 10%)

Deliver on Climate Ambition 2030 targets defined in the Munich Re Group
climate strategy across investments, (re-)insurance and own operations overall

Linear scaling 0-200%:

= Little progress towards achieving Climate Ambition 2030 by end of FY 2029,
with less than 60% of all relevant quantitative targets already achieved
=0%

= Achievement of Climate Ambition 2030 is fully on track by end of FY 2029,
with 80% of all relevant quantitative targets already achieved
=100%

= Climate Ambition 2030 is already fully achieved by end of FY 2029 and for
either investments or (re-)insurance exceeded by minimum 20%
=200%

Governance (weighting 10%)

Further development of cyber security strategy, cyber compliance and cyber
resilience

Cyber security strategy

= Target A: Implementation of the Non-Financial Risk Policy Framework

= Target B: Building one IT is successful

Cyber compliance and cyber resilience - Process and Risk Mitigation Excellence
= Target C: Information Security Management

= Target D: Third-Party Risk Management

= Target E: Business Continuity Management

Linear scaling 0-200% (weightings target A - E: 20% each):

= Cyber security strategy, cyber compliance and cyber resilience demonstrate
major deficits
=0%

= Cyber security strategy, cyber compliance and cyber resilience meet all
material requirements
=100%

= Actual level(s) of cyber security, cyber compliance and cyber resiliance
significantly exceed internal and external expectations
=200%




